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The Longitudinal Family Physician (LFP) Model is a
blended payment approach that values time, patient

care, panel complexity, and administrative work. It
promotes autonomy, reduces administrative burden,

supports well-being, and ensures fair, flexible
compensation for both new and established physicians.

The LFP model offers a sustainable way to practice
family medicine. - Doctors of BC

Hourly Rate: $230/hr - $255/hr on average
(approximately 4-5 patients every hour)
Plus Admin Time: 10% of the total clinic-based time in a
calendar year.
Overhead Additional: Overhead is not included.
Plus Rural Incentives: RRP Fee Premium (21.7%), RRP
Flat Fee ($33,629), Northern Health Recruitment
Incentive ($20,000), MOCAP, other rural program
premiums, and Relocation Funding provided in addition
to LFP.
Extra Revenue: Opportunities to bill LFP or Fee For-
Service for ER, OR, hospital inpatients, prenatal, OAT,
palliative care, anesthetics, and other community
services. 

Family Physician Payment Model Comparison

The Northern Blended
Funding Model

The Northern Payment Model is a blended, population-
based funding model, unique to Fort St. John Family

Practice Associates Clinic. This model combines an hourly
guaranteed clinic rate with extra community/hospital

services that are billed Fee-For-Service with physicians
keeping 100% of the revenue. Physicians enjoy flexibility,

paid admin time, and no overhead.

Longitudinal Family Physician
(LFP) Payment Model

In the North Peace Region of British Columbia 

Hourly Rate: $240/hr
Clinic Day: ~7 hours, with flexibility for in-person and
some virtual care.
Admin Time: An additional 1.5 hours paid daily
($360/day) ($7,200/month) for any administrative tasks.
Take-Home Pay: 100% physician earnings – no
overhead. This means more time for patients, less time
on paperwork.
Payment Schedule: Direct deposit consistently every 2
weeks.
Extra Revenue: Opportunities to bill Fee-For-Service
for ER, OR, unattached hospital inpatients, prenatal,
palliative, onocology, OAT, anesthetics, and other
community services - you keep 100% of these
earnings. 
Vacation & Continuing Medical Education: 8 weeks of
unpaid vacation + 2 weeks of CME unpaid leave
annually.
Rural Incentives: The RRP Fee Premium (21.7%) is
worked into The Northern Blended Model. The RRP Flat
Fee ($33,629) is on top.  The Northern Health
Recruitment Incentive ($20,000), MOCAP, other rural
program premiums, and Relocation Funding are
provided in addition to the model.

“Your practice, your way - with the support you deserve.” “Designed so you can focus on quality patient care - only in Fort St. John” 
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